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CENTRAL AGRICULTURAL UNIVERSITY, IMPHAL 
(Established under the Central Agricultural University Act, 1992) 

RECRUITMENT RULES FOR THE POST OF REGISTRAR 

 

1. Name of Post Registrar 

2. Number of Post(s) One (01) 

3. Classification Group ‘A’ 

4. Level of Pay Level-14 (Grade Pay Rs. 10,000 in 6th CPC) 

5. Whether selection or non-selection 
post 

Not Applicable 

6. Age Limit for direct recruits Preferably less than 57 years 

7. Educational and other 
qualifications required for direct 
recruits 

Essential: 
i) Master’s Degree with at least 55% of the marks or its 
equivalent grade ‘B’ in UGC 7 point scale from recognised 
institute/university. 
ii) At least 15 years' of experience as Assistant Professor in 
Academic Level 11 and above or with 08 years' of service in 

Academic Level-12 and above including as Associate 

Professor, along with 3 years experience in educational 
administration, 

OR 
Comparable experience in a research establishment and/ or 
other institutions of higher education, 
OR 
15 years of administrative experience, of which 08 years shall 
be as Deputy Registrar or on equivalent post. 
Desirable: 
Experience in handling computerized administration. 

8. Whether age and educational 
qualifications prescribed for direct 
recruits will apply in the case of 
promotees 

Not Applicable 

9 Period of probation, if any Not Applicable 

10. Method of recruitment: whether by 

direct recruitment or by promotion 

or by deputation / absorption and 

percentage of the posts to be filled by 
various methods. 

Direct Recruitment for a tenure of 5(five) years or till 
attainment of 62 years whichever is earlier failing which 
Deputation including Short Term Contract basis. 
 
The post of Registrar is eligible for re-appointment. 

11. In case of recruitment by promotion/ 
deputation/ absorption, grades from 
which promotion/ deputation/ 
absorption to be made 

Deputation : Officers under the Central / State Governments / 
Universities / Recognised Research Institutes or Institutes of 
national importance or Government laboratory or PSU: 
A) (i) Holding analogous post or 
(ii) With at least 3 years regular service in posts with Pay 
Level-13/13A as per 7th CPC or equivalent and 
B) Possessing educational qualification and experience as 
prescribed in Col.7. 

12. Composition of Selection 
Committee 

As per Section 18(1 & 2) of the schedule of Central 
Agricultural University Act, 1992 and amended from time to 
time. 

13. Circumstances in which UPSC/ 
ASRB is to be consulted in making 
recruitment. 

Not Applicable 
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CENTRAL AGRICULTURAL UNIVERSITY, IMPHAL 

(Established under the Central Agricultural University Act, 1992) 

RECRUITMENT RULES FOR THE POST OF DEPUTY REGISTRAR(Estt./Academic) 

 

1. Name of Post Deputy Registrar (Establishment/Academic) 

2. Number of Post(s) Two (02) 

3. Classification Group ‘A’ 

4. Level of Pay Level-12 (Grade Pay Rs. 7,600 in 6th CPC) (Deputy Registrar 
with five years of service shall be placed at higher  pay Level-
13 as personnel to the incumbent with the same designation 
as per UGC guidelines) 

5. Whether selection or non-selection 
post 

Selection 

6. Age Limit for direct recruits 50 years 

7. Educational and other 
qualifications required for direct 
recruits 

Essential: 

i. Master’s Degree with at least 55% of the marks or its 
equivalent grade in CGPA/UGC point scale from 
recognized University/Institute. 

ii. Nine years' of experience as Assistant Professor in 
Academic Level 10 and above with three years 
experience in educational administration, 

OR 
Comparable experience in a research establishment and/ 
or other institutions of higher education, 

OR 
5 years of administrative experience as Assistant 
Registrar or an equivalent post. 

Desirable: 

Experience in the areas of Establishment /Examinations 

/Finance with proficiency in Computer. 

8. Whether age and educational 
qualifications prescribed for direct 
recruits will apply in the case of 
promotees 

Age: No 
Qualification: Must possess at least Bachelor's degree 
from a recognized University/ Institute. 

9 Period of probation, if any One Year. Nil for promotees 

10. Method of recruitment: whether by 
direct recruitment or by promotion 

or by deputation / absorption and 

percentage of the posts to be filled 
by various methods. 

(a) 50% by Direct Recruitment. 
(b) 50% by promotion. 
Failing which, by deputation/ Short term contract. 

11. In case of recruitment by 
promotion/ deputation/ absorption, 
grades from which promotion/ 
deputation/ absorption to be made 

Promotion: Assistant Registrar with five years regular service 
in Level 11 at CAU, Imphal, fulfilling other eligibility 
conditions laid down by UGC from time to time. 
Deputation:-Officers holding analogous posts on regular 
basis or with five years regular service in Level-11 in the 
Central/ State Government, Universities and other 
autonomous organizations fulfilling other eligibility 
conditions laid down by UGC from time to time. 

12. Composition of Selection 
Committee for direct recruitment/ 
promotion/deputation 

As per Recruitment Rules (Non-Teaching Employees), 2021 
– Appendix-1 

13. Circumstances in which UPSC/ 
ASRB is to be consulted in making 
recruitment. 

Not Applicable 
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CENTRAL AGRICULTURAL UNIVERSITY, IMPHAL 
(Established under the Central Agricultural University Act, 1992) 

RECRUITMENT RULES FOR THE POST OF ASSISTANT REGISTRAR 
(ESTT/ACAD./GENERAL) 

 

1. Name of Post Assistant Registrar (Estt/ Acad/General) 

2. Number of Post(s) 21 

3. Classification Group ‘A’ 

4. Level of Pay Level-10 (Grade Pay Rs. 5,400 in 6th CPC) (Assistant Registrar 
will be placed in Level-11 after 8 years of service in the Grade  as 
per UGC guidelines or as shall be  amended  by them from time to 
time.) 

5. Whether selection or non-selection 
post 

Selection. 

6. Age Limit for direct recruits 35 years 

7. Educational and other 
qualifications required for direct 
recruitment 

Essential: 
Master’s Degree with at least 55% marks or its equivalent grade 
CGPA/UGC point scale from recognized University/Institutes along 
with a good academic record. 
Desirable: 
(i) Relevant working experience in e-office. 
(ii) Degree in Management/Law/Public Administration 

8. Whether age and educational 

qualifications prescribed for direct 

recruits will apply in the case of 
promotes 

Age: No 
Qualification: Must possess at least Bachelor's degree from a 
recognized University/ Institute. 

9 Period of probation, if any Two Years 

10. Method of recruitment: whether by 

direct recruitment or by promotion 

or by deputation / absorption and 
percentage of the posts to be filled by 
various methods. 

50% by Direct Recruitment and 50% by promotion, failing     
which by deputation. 

11. In case of recruitment by 
promotion/ deputation/ absorption, 
grades from which promotion/ 
deputation/ absorption to be made 

Promotion: 
(1) 50% of the total posts coming under promotional quota shall 

be filled by promotion through Seniority-cum-fitness by Assistant 
Administrative Officer (Estt/Acad.) in Pay Level-7, or Private 
Secretary in Level-7 with 3 (three) years of service in the Grade. 
 

(2) 50% of the total promotional quota through LDCE (Limited 
Departmental Competitive Examination) confined to Assistant 
Administrative Officer (Estt/Acad.), or Private Secretary in Level-7 
with 3 (three) years of service in the Grade.. Merit list for the purpose 
of promotion shall be prepared by the DPC on the basis of the 
following weightage of 100 marks to be distributed as under: 

(a) Grading in APAR- 20 marks. 
(b) Written Test: 60 marks. 
(c)  Personnel Interview: 20 marks. 
 

Deputation:-Officers holding analogous posts on regular basis or 
with 3 years regular service in level-7 under the Central/ State 
Government, Universities and other autonomous organizations. 
 
Note: 
 

1. Where juniors who have completed their qualifying or eligibility 
service are being considered for promotion, their seniors shall 
also be considered for promotion to next higher grade provided 
that they are not short of the requisite qualifying service by more 
than half of such qualifying/eligibility service or 2 years, 
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whichever is less and have successfully completed their probation 
period along with their juniors who have already completed such 
qualifying or eligibility service. 
 

2. The crucial date for determining the eligibility shall be as per the 
guidelines/instructions of the DoPT as issued from time to time. 

 
 

12. Composition of Selection 
Committee for direct recruitment/ 
promotion/deputation 

As per Recruitment Rules (Non-Teaching Employees), 2021 
– Appendix-1 

13. Circumstances in which UPSC/ 
ASRB is to be consulted in making 
recruitment. 

Not Applicable 
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CENTRAL AGRICULTURAL UNIVERSITY, IMPHAL 
(Established under the Central Agricultural University Act, 1992) 

RECRUITMENT RULES FOR THE POST OF ASSISTANT REGISTRAR (LEGAL) 
 

1. Name of Post Assistant Registrar (Legal) 

2. Number of Post(s) 1 

3. Classification Group ‘A’ 

4. Level of Pay Level-10 (Grade Pay Rs. 5,400 in 6th CPC) (Assistant 
Registrar will be placed in Level-11  after 8 years of service 
in the Grade as per UGC guidelines or as shall be amended 
from time to time.) 

5. Whether selection or non-selection 
post 

Not Applicable. 

6. Age Limit for direct recruits 35 years 

7. Educational and other 
qualifications required for direct 
recruits 

Essential: 
Master’s Degree with at least 55% marks or its equivalent 
grade CGPA/UGC point scale from recognized 
University/Institutes along with a good academic record. 
Desirable: 
(i) Relevant experience in handling court cases in Central/State 
Government/University/Autonomous organisation. 
(ii) Degree in Management/Law/Public Administration 

 

Note: The same qualification will be applicable in case of 
deputation/ contract. 

8. Whether age and educational 
qualifications prescribed for direct 

recruits will apply in the case of 
promotes 

Not Applicable. 

9 Period of probation, if any Two Years 

10. Method of recruitment: whether by 
direct recruitment or by promotion 

or by deputation / absorption and 

percentage of the posts to be filled by 
various methods. 

Direct/Deputation/Contract. 

11. In case of recruitment by 
promotion/ deputation/ absorption, 
grades from which promotion/ 
deputation/ absorption to be made 

Deputation:- Officers holding analogous posts on regular 
basis or with 3 years regular service in level-7 under the 
Central/ State Government, Universities and other 
autonomous organizations. 

12. Composition of Selection 
Committee for direct recruitment/ 
promotion/deputation 

As per Recruitment Rules (Non-Teaching Employees), 2021 
– Appendix-1 

13. Circumstances in which UPSC/ 
ASRB is to be consulted in making 
recruitment. 

Not Applicable 
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CENTRAL AGRICULTURAL UNIVERSITY, IMPHAL 

(Established under the Central Agricultural University Act, 1992) 

RECRUITMENT RULES FOR THE POST OF UDC 

 

1. Name of Post UDC 

2. Number of Post(s) 43(Forty-three) 

3. Classification Group ‘C’ 

4. Level of Pay Level-4 (Grade Pay Rs. 2,400 in 6th CPC) 

5. Whether selection or non-selection 
post 

Non-Selection. 

6. Age Limit for direct recruits 30 years 

7. Educational and other 
qualifications required for direct 
recruits 

Essential: 
i. Bachelor’s   degree from a   recognized   University 

/Institute. 
Desirable: 
Knowledge of Computer Applications. 

8. Whether age and educational 

qualifications prescribed for direct 

recruits will apply in the case of 
promotees 

Age: Not Applicable 
Qualification: Not Applicable 

9 Period of probation, if any Not Applicable 

10. Method of recruitment: whether by 
direct recruitment or by promotion 
or by deputation / absorption and 
percentage of the posts to be filled 
by various methods. 

50% by promotion. 
25% by Limited Departmental Competitive Examination 
(LDCE). 
25 % by direct recruitment. 
 Failing which by deputation 

11. In case of recruitment by 

promotion/ deputation/ absorption, 

grades from which promotion/ 
deputation/ absorption to be made 

50%  by promotion by LDC in Level-2 who have completed 8 
years of regular service in the Grade. 
 
25% by Limited Departmental Competitive Examination 
(LDCE) who have completed 5 years of service in the Grade of 
LDC in Level-2. 
 
Note: 

 
1. Where juniors who have completed their qualifying or 

eligibility service are being considered for promotion, 
their seniors shall also be considered for promotion to 
next higher grade provided that they are not short of the 
requisite qualifying service by more than half of such 
qualifying/eligibility service or 2 years, whichever is 
less and have successfully completed their probation 
period along with their juniors who have already 
completed such qualifying or eligibility service. 

 
2. The crucial date for determining the eligibility shall be 

as per the guidelines/instructions of the DoPT as issued 
from time to time. 

 
 

12. Composition of Selection 
Committee for direct recruitment/ 
promotion 

As per Recruitment Rules (Non-Teaching Employees), 2021 
– Appendix-1 

13. Circumstances in which UPSC/ 
ASRB is to be consulted in making 
recruitment. 

Not Applicable 
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CENTRAL AGRICULTURAL UNIVERSITY, IMPHAL 

(Established under the Central Agricultural University Act, 1992) 

RECRUITMENT RULES FOR THE POST OF LDC 

 

1. Name of Post LDC 

2. Number of Post(s) 88(Eighty eight) 

3. Classification Group ‘C’ 

4. Level of Pay Level-2 (Grade Pay Rs.1,900 in 6th CPC) 

5. Whether selection or non-selection 
post 

Not Applicable in the case of direct recruitment/ Non 
Selection in the case of promotion. 

6. Age Limit for direct recruits 18- 27 years 

7. Educational and other 
qualifications required for direct 
recruits 

Essential: 
i. XII passed from a recognized Board/Institution 

ii. Knowledge of Computer Applications. 
iii. Proficiency in Hindi/English typewriting with minimum 

speed of 30/35 words per minute on computer. 
(30 w.p.m. and 35 w.p.m. correspond to 10500 KDPH on an 
average of 5 key depressions for each word) 

8. Whether age and educational 
qualifications prescribed for direct 
recruits will  apply in the case of 
promotees 

Age: No 
 

Qualification: Yes 

9 Period of probation, if any Two years for Direct Recruits. NIL for promotees. 

10. Method of recruitment: whether by 
direct recruitment or by promotion 

or by deputation / absorption and 

percentage of the posts to be filled by 

various methods. 

70% by Direct Recruitment. 
20%  by promotion. 
10% by Limited Departmental Competitive Examination 
(LDCE). 
 

11. In case of recruitment by promotion/ 
deputation/ absorption, grades from 
which promotion/ deputation/ 
absorption to be made 

70% by Direct Recruitment.  
 
20% of the vacancies shall be filled up from amongst the Group 
C in Level-1 with a educational qualification of XII Pass with 
3(three) years regular services in the Grade of MTS in the 
University. 

 

10% through Limited Departmental Competitive Examination 
who possessed XII pass qualification with 3 (three) year regular 
services in Group C (MTS) in Level-1 in the University. and 
having 
 
i. Knowledge of Computer Applications. 
ii. Proficiency in Hindi/English typewriting with minimum 

speed of 30/35 words per minute on computer. 

(30 w.p.m. and 35 w.p.m. correspond to 10500 KDPH on an 

average of 5 key depressions for each word) 

 

 

 

Note: 
 

1. Where juniors who have completed their qualifying or 
eligibility service are being considered for promotion, 
their seniors shall also be considered for promotion to 
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next higher grade provided that they are not short of the 
requisite qualifying service by more than half of such 
qualifying/eligibility service or 2 years, whichever is 
less and have successfully completed their probation 
period along with their juniors who have already 
completed such qualifying or eligibility service. 

 
2. The crucial date for determining the eligibility shall be 

as per the guidelines/instructions of the DoPT as issued 
from time to time. 

 

 
 

12. Composition of Selection 
Committee for direct recruitment/ 
promotion 

As per Recruitment Rules (Non-Teaching Employees), 2021 
– Appendix-1 

13. Circumstances in which UPSC/ 
ASRB is to be consulted in making 
recruitment. 

Not Applicable 
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CENTRAL AGRICULTURAL UNIVERSITY, IMPHAL 

(Established under the Central Agricultural University Act, 1992) 

RECRUITMENT RULES FOR THE POST OF DEPUTY COMPTROLLER 

 

1. Name of Post Deputy Comptroller 

2. Number of Post(s) One (01) 

3. Classification Group ‘A’ 

4. Level of Pay Level-12 (Grade Pay Rs. 7,600) (Deputy Comptroller with 

five years of service shall be placed at higher pay Level-13 

as personnel to the incumbent with the same designation as 
per UGC guidelines.) 

5. Whether selection or non-selection 
post 

Selection . 

6. Age Limit for direct recruits 50 years 

7. Educational and other qualifications 
required for direct recruits 

Essential: 

i. Master’s Degree with at least 55% of the marks or its 
equivalent grade CGPA/UGC point scale from recognized 
University/Institute. 
ii. Nine years of experience as Assistant Professor in 
Academic Level 10 and above with 3 years experience in 
educational administration, 

OR 
Comparable experience in a research establishment and/ or 
other institutions of higher education, 

OR 
5 years of administrative experience as Assistant 
Comptroller or an equivalent post. 

Desirable: 
i. Experience in the areas of Finance/ Account. 
ii. Persons possessing Masters degree in Business 
Administration (Finance)/ Commerce or possessing CA/ 
ICWA qualification.`` 

8. Whether age and educational 
qualifications prescribed for direct 
recruits will apply in the case of 
promotee. 

Age: No 
Qualification: Must possess at least Bachelor's degree 
from a recognized University/ Institute. 

9 Period of probation, if any One year. Nil for promotees. 

10. Method of recruitment: whether by 
direct recruitment or by promotion or 
by deputation / absorption and 
percentage of the posts to be filled by 
various methods. 

(a) 50% by Direct Recruitment. 
(b)50% by promotion. 
Failing which, by deputation/ Short term contract. 
. 

11. In case of recruitment by promotion/ 

deputation/ absorption, grades from 

which promotion/ deputation/ 
absorption to be made 

Promotion: Assistant Comptroller with five years regular 

service in Level 11 at CAU, Imphal fulfilling other 

eligibility conditions laid down by UGC from time to time. 
Deputation:-Officers holding analogous posts on regular 

basis or with five years regular service in Level-11 in the 

Central/ State Government, Universities and other 

autonomous organizations fulfilling other eligibility 
conditions laid down by UGC from time to time. 

 
Note: 

 
1. Where juniors who have completed their qualifying or 

eligibility service are being considered for 
promotion, their seniors shall also be considered for 
promotion to next higher grade provided that they are 
not short of the requisite qualifying service by more 
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than half of such qualifying/eligibility service or 2 
years, whichever is less and have successfully 
completed their probation period along with their 
juniors who have already completed such qualifying 
or eligibility service. 

 
2. The crucial date for determining the eligibility shall 

be as per the guidelines/instructions of the DoPT as 
issued from time to time. 

 

12. Composition of Selection Committee 
for direct recruitment/ 
promotion/deputation 

As per Recruitment Rules (Non-Teaching Employees), 
2021 – Appendix-1 

13. Circumstances in which UPSC/ 
ASRB is to be consulted in making 
recruitment. 

Not Applicable 
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CENTRAL AGRICULTURAL UNIVERSITY, IMPHAL 

(Established under the Central Agricultural University Act, 1992) 

RECRUITMENT RULES FOR THE POST OF ASSISTANT COMPTROLLER 
 

1. Name of Post Assistant Comptroller 

2. Number of Post(s) 15 (fifteen) 

3. Classification Group ‘A’ 

4. Level of Pay Level-10 (Grade Pay Rs. 5,400) (Assistant Comptroller will 
be placed in Level-11  after 8 years of service in the Grade as 
per UGC guidelines or as shall be amended from time to time. 

5. Whether selection or non- 
selection post 

Non- Selection. 

6. Age Limit for direct recruits 35 years 

7. Educational and other 
qualifications required for direct 
recruits 

Essential: 
Master’s Degree in commerce/ Master in Business 

Administration(Finance) with at least 55% marks or its 
equivalent grade CGPA/UGC point scale from recognized 

University/Institutes along with a good academic record. 
Desirable: 
Possessing CA/ACWA qualification with 3 years service 
experience in relevant field in Government/ Autonomous/ 
ICAR. 

8. Whether age and educational 

qualifications prescribed for 

direct recruits will apply in the 
case of promotees 

Age: No 
Qualification: Must possess at least Bachelor   degree from 
a recognized University/ Institute and SAS from 
Central/State/ICAR. 

9 Period of probation, if any Two Years 

10. Method of recruitment: whether 
by direct recruitment or by 
promotion or by deputation / 
absorption and percentage of the 
posts to be filled by various 
methods. 

 
50% by promotion and 50% by Direct Recruitment, failing      
which by deputation. 

11. In case of recruitment by 
promotion/ deputation/ 
absorption, grades from which 
promotion/ deputation/ absorption 
to be made 

 
50% of the total posts coming under promotional quota shall be 
filled by promotion through Seniority-cum-fitness by Assistant  
Finance & Accounts Officer in Pay Level-7 with 3 (three) years 
regular service in the University. 
 
 50% of the total promotional quota through LDCE (Limited 
Departmental Competitive Examination) confined to Assistant 
Finance & Accounts Officer in Level-7 with 3 (three) years of 
regular service in the University. Merit list for the purpose of 
promotion shall be prepared by the DPC on the basis of the 
following weightage of 100 marks to be distributed as under: 

(a) Grading in APAR- 20 marks. 
(b) Written Test: 60 marks. 
(c)  Personnel Interview: 20 marks. 

 
Note: 

 
1. Where juniors who have completed their qualifying or 

eligibility service are being considered for promotion, 
their seniors shall also be considered for promotion to 
next higher grade provided that they are not short of 
the requisite qualifying service by more than half of 
such qualifying/eligibility service or 2 years, whichever 
is less and have successfully completed their probation 
period along with their juniors who have already 
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completed such qualifying or eligibility service. 
 
2. The crucial date for determining the eligibility shall be 

as per the guidelines/instructions of the DoPT as issued 
from time to time. 

 
 

Deputation:- Officers holding analogous posts on regular 

basis or with 3 years regular service in the field in level-7 under 
the Central/ State Government, Universities and other 

autonomous organizations with educational qualification 

mention in Sl. No. 7.. 

12. Composition of Selection 
Committee for direct recruitment/ 
promotion/ deputation 

As per Recruitment Rules (Non-Teaching Employees), 2021 
– Appendix-1 

13. Circumstances in which UPSC/ 
ASRB is to be consulted in 
making recruitment. 

Not Applicable 
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CENTRAL AGRICULTURAL UNIVERSITY, IMPHAL 

(Established under the Central Agricultural University Act, 1992) 
RECRUITMENT RULES FOR THE POST OF SECRETARY TO VICE CHANCELLOR 

 

1. Name of Post Secretary to Vice Chancellor 

2. Number of Post(s) One (01) 

3. Classification Group ‘A’ 

4. Level of Pay Level-11 (Grade Pay Rs. 6,600 as per 6th CPC) 

5. Whether selection or non-selection 
post 

For a tenure of 3 years renewable for another term. 

6. Age Limit for direct recruits Not Applicable 

7. Educational and other 
qualifications required for direct 
recruits 

Not Applicable 

8. Whether age and educational 
qualifications 
Prescribed for direct recruits will 
apply in the case of promotees 

Not Applicable 

9 Period of probation, if any Not Applicable 

10. Method of recruitment: whether by 

direct recruitment or by promotion 

or by deputation / absorption and 

percentage of the posts to be filled by 
various methods. 

Temporary transfer/Deputation including Short Term 
Contract. 

11. In case of recruitment by 
promotion/ deputation/ absorption, 
grades from which promotion/ 
deputation/ absorption to be made 

(i) By temporary transfer from amongst Assistant Registrar/ 
Assistant Comptroller in Level-10 who have rendered not 
less than 5 year service in the grade. 
(ii) By deputation from Central/ State Government/ ICAR/ 
Government Undertakings/ Universities and other 
autonomous organizations holding analogous posts on regular 
basis. 

12. Composition of Selection 
Committee for promotion/ 
deputation 

As per Recruitment Rules (Non-Teaching Employees), 2021 
– Appendix-1 

13. Circumstances in which UPSC/ 
ASRB is to be consulted in making 
recruitment. 

Not Applicable 
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CENTRAL AGRICULTURAL UNIVERSITY, IMPHAL 

(Established under the Central Agricultural University Act, 1992) 

RECRUITMENT RULES FOR THE POST OF ESTATE OFFICER 

 

1. Name of Post Estate Officer 

2. Number of Post(s) One (01) 

3. Classification Group ‘A’ 

4. Level of Pay Level-13 (Grade Pay Rs. 8,700 in 6th CPC) 

5. Whether selection or non-selection 
post 

Selection 

6. Age Limit for direct recruits 50 years 

7. Educational and other qualifications 
required for direct recruits 

 

Not Applicable 

8. Whether age and educational 
qualifications Prescribed for direct 
recruits will apply in the case of 
promotes 

Not Applicable 

9 Period of probation, if any Two years 

10. Method of recruitment: whether by 
direct recruitment or by promotion or 

by deputation / absorption and 

percentage of the posts to be filled by 
various methods. 

100% Promotion failing which by Deputation. 

11. In case of recruitment by promotion/ 
deputation/ absorption, grades from 
which promotion/ deputation/ 
absorption to be made 

Promotion:  Executive Engineer(Civil) in Pay Level-11 with 13 
years of regular service in the grade possessing educational 
qualification of Bachelor’s degree in Civil Engineering from 
recognised university/institute and have successfully 
completed two week’s course on Higher Administration and 
Legal Matters.. 

 

Deputation : Officers of the Central /State or similar services/ 
semi-Govt. / PSU/ Statutory or Autonomous organizations or 

University/ Institutions of national importance: 

 
a) Holding analogous post/ Executive Engineer(Civil) with 
thirteen years of regular service in the grade. 
 
b) Possessing Bachelor’s degree in Civil Engineering from 
recognised university/institute and have successfully 
completed two week’s course on Higher Administration and 
Legal Matters. 

12. Composition of Selection Committee 
for direct recruitment/ Promotion/ 
Deputation 

As per Recruitment Rules (Non-Teaching Employees), 2021 
– Appendix-1 

13. Circumstances in which UPSC/ 
ASRB is to be consulted in making 
recruitment. 

Not Applicable 
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CENTRAL AGRICULTURAL UNIVERSITY, IMPHAL 

(Established under the Central Agricultural University Act, 1992) 
RECRUITMENT RULES FOR THE POST OF EXECUTIVE ENGINEER 

 
1. Name of Post Executive Engineer 

2. Number of Post(s) Two (02) 

3. Classification Group ‘A’ 

4. Level of Pay Level-11 (Grade Pay Rs. 6,600 in 6th CPC) 

5. Whether selection or non-selection 
post 

Selection 

6. Age Limit for direct recruits 40 years 

7. Educational and other 
qualifications required for direct 
recruits 

Not Applicable 

8. Whether age and educational 
qualifications prescribed for direct 
recruits will apply in the case of 
promotes 

Not Applicable 

9 Period of probation, if any Not Applicable 

10. Method of recruitment: whether by 
direct recruitment or by promotion 

or by deputation / absorption and 

percentage of the posts to be filled by 
various methods. 

By 100% Promotion, failing which by Deputation. 

11. In case of recruitment by 
promotion/ deputation/ absorption, 
grades from which promotion/ 
deputation/ absorption to be made 

Promotion: Assistant Engineer(Civil/Electrical) in Pay Level- 
10 with 5 years of regular service in the grade possessing 
educational qualification of Bachelor’s degree in Civil / 
Electrical Engineering from recognised university/institute and 
have successfully completed two week course on Contract 
Law, e-Governance Building Bye-laws and Building 
electrification. 

 

Deputation : Officers of the Central /State or similar services/ 
semi-Govt. / PSU/ Statutory or Autonomous organizations or 

University/ Institutions of national importance: 
a) Holding analogous post/ Assistant Engineer (Civil/Electrical) 
with five years of regular service in the grade. 
b) Possessing Bachelor’s degree in Civil Engineering from 
recognised university/institute and have successfully 
completed two week course on Contract Law, e-Governance 
Building Bye-laws and Building electrification. 

12. Composition of Selection 
Committee for direct recruitment/ 
Promotion/ Deputation 

As per Recruitment Rules (Non-Teaching Employees), 2021 
– Appendix-1 

13. Circumstances in which UPSC/ 
ASRB is to be consulted in making 
recruitment. 

Not Applicable 
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CENTRAL AGRICULTURAL UNIVERSITY, IMPHAL 
(Established under the Central Agricultural University Act, 1992) 

RECRUITMENT RULES FOR THE POST OF ASSISTANT ENGINEER (CIVIL/ ELECTRICAL) 
 

1. Name of Post Assistant Engineer (Civil/ Electrical) 

2. Number of Post(s) 10(ten) 

3. Classification Group ‘A’ 

4. Level of Pay Level-10 (Grade Pay Rs. 5,400 in 6th CPC) 

5. Whether selection or non-selection 
post 

Selection 

6. Age Limit for direct recruits 35 years 

7. Educational and other 
qualifications required for direct 
recruits 

Essential: 
1. Bachelor’s degree in Civil/Electrical Engineering from 
recognized University/ Institute. 
2. 5 (five) years experience as Junior Engineer 
(Civil/Electrical) or Equivalent grade in engineering cadre at 
Level-6 in Government/ Autonomous bodies. 

8. Whether age and educational 
qualifications prescribed for direct 
recruits will apply in the case of 
promotes 

Age: No 
Qualification: Yes 

9 Period of probation, if any Two years 

10 Method of recruitment: whether by 
direct recruitment or by promotion 

or by deputation / absorption and 

percentage of the posts to be filled 
by various methods. 

(a) 50% Direct Recruitment 
(b) 50% Promotion 
(c) Failing which (a) and (b) by Deputation. 

11 In case of recruitment by promotion/ 
deputation/ absorption, grades from 
which promotion/ deputation/ 
absorption to be made 

Promotion: Junior Engineer(Civil/Electrical) in Pay Level-6 
with 5 years of regular service in the grade possessing 
educational qualification of Bachelor’s degree in Civil / 
Electrical Engineering from recognised university/institute and 
have successfully completed two week course on Contract 
Law, e-Governance Building Bye-laws and Building 
electrification. 

 

Deputation : Officers of the Central /State or similar services/ 
semi-Govt. / PSU/ Statutory or Autonomous organizations or 

University/ Institutions of national importance: 
a) Holding analogous post/ Assistant Engineer 
(Civil/Electrical) with five years of regular service in the 
grade. 
b) Possessing Bachelor’s degree in Civil Engineering from 
recognised university/institute and have successfully 
completed two week course on Contract Law, e-Governance 
Building Bye-laws and Building electrification. 

12 Composition of Selection 
Committee for direct recruitment/ 
Promotion/ Deputation 

As per Recruitment Rules (Non-Teaching Employees), 2021 
– Appendix-1 

13. Circumstances in which UPSC/ 
ASRB is to be consulted in making 
recruitment. 

Not Applicable 
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CENTRAL AGRICULTURAL UNIVERSITY, IMPHAL 
(Established under the Central Agricultural University Act, 1992) 

RECRUITMENT RULES FOR THE POST OF JUNIOR ENGINEER (CIVIL/ ELECTRICAL) 

 

1. Name of Post Junior Engineer (Civil/ Electrical) 

2. Number of Post(s) 17(seventeen) 

3. Classification Group ‘B’ 

4. Level of Pay Level-6 

5. Whether selection or non-selection 

post 

Not Applicable 

6. Age Limit for direct recruits 30 years 

7. Educational and other qualifications 
required for direct recruits 

Essential: 

 

Bachelor’s degree in Engineering (Civil/ Electrical) from 
a recognized University/ Institute; 

Desirable: At least 55% marks or equivalent grade in 
BE(Civil/Electrical) 

8. Whether age and educational 
qualifications prescribed for direct 
recruits will apply in the case of 
promotes 

Not Applicable 

9 Period of probation, if any Two years 

10 Method of recruitment: whether by 
direct recruitment or by promotion or 
by deputation / absorption and 
percentage of the posts to be filled by 
various methods. 

100%  by  Direct recruitment, failing which by Deputation 

11 In case of recruitment by promotion/ 

deputation/ absorption, grades from 

which promotion/ deputation/ 
absorption to be made 

Deputation : Officers of the Central /State or similar services/ 
semi-Govt. / PSU/ Statutory or Autonomous organizations or 
University/ Institutions of national importance: 
 
a) Holding analogous post, and 
b) Possessing educational qualification and experience as 
prescribed in Col. 7 

12 Composition of Selection Committee 
for direct recruitment/ Deputation 

As per Recruitment Rules (Non-Teaching Employees), 2021 
– Appendix-1 

13. Circumstances in which UPSC/ 
ASRB is to be consulted in making 
recruitment. 

Not Applicable 
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CENTRAL AGRICULTURAL UNIVERSITY, IMPHAL 

(Established under the Central Agricultural University Act, 1992) 

RECRUITMENT RULES FOR THE POST OF ARCHITECT 

 

1. Name of Post Architect 

2. Number of Post(s) 1(one) 

3. Classification Group ‘A’ 

4. Level of Pay Level-11 (Grade Pay Rs. 6,600 in 6th CPC) 

5. Whether selection or non-selection 
post 

Selection 

6. Age Limit for direct recruits Not Applicable 

7. Educational and other 
qualifications required for direct 
recruits 

 
 

Not Applicable 

8. Whether age and educational 
qualifications Prescribed for direct 
recruits will apply in the case of 
promotes 

Not Applicable 

9 Period of probation, if any 2 Years 

10. 
Method of recruitment: whether by 
direct recruitment or by promotion 

or by deputation / absorption and 

percentage of the posts to be filled by 

various methods. 

By 100% Promotion failing which by Deputation 

11. In case of recruitment by promotion/ 
deputation/ absorption, grades from 
which promotion/ deputation/ 
absorption to be made 

Promotion: Assistant Architect in Pay Level-10 with 5 years of 
regular service in the grade possessing educational 
qualification of Bachelor’s degree in Architect from 
recognised university/institute and have successfully 
completed two week course on Study of National Building 
Code and Green Building Concept Norms and E-governance. 

 

Deputation : Officers of the Central /State or similar services/ 

semi-Govt. / PSU/ Statutory or Autonomous organizations or 
University/ Institutions of National importance: 

 
a) Holding analogous post/ Assistant Architect with five years 
of regular service in the grade. 
b) Possessing Bachelor’s degree in Architect from recognised 
university/institute and have successfully completed two week 
course on Study of National Building Code and Green 
Building Concept Norms and E-governance. 

12. Composition of Selection 
Committee for direct recruitment/ 
Promotion/ Deputation 

As per Recruitment Rules (Non-Teaching Employees), 2021 
– Appendix-1 

13. Circumstances in which UPSC/ 
ASRB is to be consulted in making 
recruitment. 

Not Applicable 
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CENTRAL AGRICULTURAL UNIVERSITY, IMPHAL 

(Established under the Central Agricultural University Act, 1992) 

RECRUITMENT RULES FOR THE POST OF ASSTT. ARCHITECT 

 

1. Name of Post Assistant Architect 

2. Number of Post(s) 2(two) 

3. Classification Group ‘A’ 

4. Level of Pay Level-10 (Grade Pay Rs. 5,400 in 6th CPC) 

5. Whether selection or non-selection 
post 

Not Applicable 

6. Age Limit for direct recruits 35 years 

7. Educational and other qualifications 
required for direct recruits 

Essential: 
1. Degree in Architecture of a recognised University or 

institution; 
2. be registered as Architect with the Council of 

Architecture under the Architects Act, 1972. 
3. 3 years experience in relevant field in Government/ 

Autonomous bodies/ ICAR. 

8. Whether age and educational 
qualifications Prescribed for direct 
recruits will apply in the case of 
promotes 

Not Applicable. 

9 Period of probation, if any Two years 

 

 

10. 

Method of recruitment: whether by 
direct recruitment or by promotion or 

by deputation / absorption and 

percentage of the posts to be filled 
by various methods. 

Direct Recruitment/ Deputation including Short Term 
Contract 

11. In case of recruitment by promotion/ 
deputation/ absorption, grades from 
which promotion/ deputation/ 
absorption to be made 

Deputation : Officers of the Central /State or similar services/ 
semi-Govt. / PSU/ Statutory or Autonomous organizations or 
University/ Institutions of national importance: 
a) Holding analogous post, and 
b) Possessing educational qualification and experience as 
prescribed in Col. 7 

12. Composition of Selection 
Committee for direct recruitment/ 
Deputation 

As per Recruitment Rules (Non-Teaching Employees), 2021 
– Appendix-1 

13. Circumstances in which UPSC/ 
ASRB is to be consulted in making 
recruitment. 

Not Applicable 
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CENTRAL AGRICULTURAL UNIVERSITY, IMPHAL 

(Established under the Central Agricultural University Act, 1992) 

RECRUITMENT RULES FOR THE POST OF MEDICAL OFFICER 

 

 

 

 

 

 

1. Name of Post Medical Officer 

2. Number of Post(s) 7(seven) 

3. Classification Group ‘A’ 

4. Level of Pay Level-10 (Grade Pay Rs. 5,400 in 6th CPC) 

5. Whether selection or non-selection 
post 

Not Applicable 

6. Age Limit for direct recruits 35 years 

7. Educational and other qualifications 
required for direct recruits 

Essential: 
An MBBS degree from an Institution recognised by 
Medical Council of India with registration in Indian 
Medical Register. 

Desirable: Experience in Health Care System Management 
including Digital Health Care delivery. 

8. Whether age and educational 
qualifications prescribed for direct 
recruits will apply in the case of 
promotees 

Not Applicable 

9 Period of probation, if any Two Years 

10 Method of recruitment: whether by 

direct recruitment or by promotion or 
by deputation / absorption and 

percentage of the posts to be filled by 
various methods. 

Direct recruitment, failing which Deputation including Short    
Term Contract. 

11 In case of recruitment by promotion/ 
deputation/ absorption, grades from 
which promotion/ deputation/ 
absorption to be made 

Deputation : Officers of the Central /State or similar services/ 
semi-Govt. / PSU/ Statutory or Autonomous organizations or 
University/ Institutions of national importance: 
a) Holding analogous post, and 
b) Possessing educational qualification and experience as 
prescribed in Col. 7 

12 Composition of Selection Committee 
for direct recruitment/ deputation 

As per Recruitment Rules (Non-Teaching Employees), 2021 
– Appendix-1 

13. Circumstances in which UPSC/ 
ASRB is to be consulted in making 
recruitment. 

Not Applicable 
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CENTRAL AGRICULTURAL UNIVERSITY, IMPHAL 
(Established under the Central Agricultural University Act, 1992) 

RECRUITMENT RULES FOR THE POST OF COMPOUNDER DRESSER 

 

1. Name of Post Compounder Dresser 

2. Number of Post(s) 7(seven) 

3. Classification Group ‘C’ 

4. Level of Pay Level-5 (Grade Pay Rs. 2,800 in 6th CPC) 

5. Whether selection or non-selection 

post 

Not Applicable 

6. Age Limit for direct recruits 25 years 

7. Educational and other qualifications 

required for direct recruits 

Essential: 

Bachelor’s degree in Pharmacy from a recognized 
University/Institute. 

 

Desirable: Experience of working in Hospital/ Health 

Care System 

8. Whether age and educational 

qualifications prescribed for direct 

recruits will apply in the case of 
promotes 

Not Applicable 

9 Period of probation, if any Two Years 

10 Method of recruitment: whether by 
direct recruitment or by promotion or 

by deputation / absorption and 

percentage of the posts to be filled by 
various methods. 

Direct recruitment /Short Term Contract. 

11 In case of recruitment by promotion/ 
deputation/ absorption, grades from 

which promotion/ deputation/ 
absorption to be made 

The same qualifications will be applicable in case of 

short term contract. 

12 Composition of Selection Committee 
for direct recruitment 

As per Recruitment Rules (Non-Teaching Employees), 
2021 – Appendix-1 

13. Circumstances in which UPSC/ 
ASRB is to be consulted in making 
recruitment. 

Not Applicable 
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CENTRAL AGRICULTURAL UNIVERSITY, IMPHAL 

(Established under the Central Agricultural University Act, 1992) 

RECRUITMENT RULES FOR THE POST OF MEDICAL ATTENDENT 

 

1. Name of Post Medical Attendant 

2. Number of Post(s) 20 (twenty) 

3. Classification Group ‘C’ 

4. Level of Pay Level-3 (Grade Pay Rs. 2,000 in 6th CPC) 

5. Whether selection or non-selection 
post 

Not Applicable 

6. Age Limit for direct recruits 25 years 

7. Educational and other 
qualifications required for direct 
recruits 

Essential: 
1. 10+2 from a recognised Board/Institution. 
2. Certificate of having passed the paramedical workers 

training course from a recognised institute. 
 

OR 

 
Multipurpose Health Worker course from a recognised 
institute. 

Desirable: 
Knowledge of English, Hindi and local language. 

8. Whether age and educational 
qualifications 
Prescribed for direct recruits will 
apply in the case of promotees 

Not Applicable 

9 Period of probation, if any Two Years 

10 Method of recruitment: whether by 
direct recruitment or by promotion 
or by deputation / absorption and 
percentage of the posts to be filled 
by various methods. 

Direct recruitment/ Short Term Contract. 

11 In case of recruitment by 
promotion/ deputation/ absorption, 
grades from which promotion/ 
deputation/ absorption to be made 

Short Term Contract: Possessing educational qualification and 
experience as prescribed in Col. 7 

12 Composition of Selection 
Committee for direct recruitment 

As per Recruitment Rules (Non-Teaching Employees), 2021 
– Appendix-1 

13. Circumstances in which UPSC/ 
ASRB is to be consulted in making 
recruitment. 

Not Applicable 
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CENTRAL AGRICULTURAL UNIVERSITY, IMPHAL 

(Established under the Central Agricultural University Act, 1992) 

RECRUITMENT RULES FOR THE POST OF LIBRARIAN 

 

1. Name of Post LIBRARIAN 

2. Number of Post(s) 7(Seven) 

3. Classification Group ‘A’ 

4. Level of Pay Level-10 (Grade Pay Rs. 5,400 in 6th CPC) 

5. Whether selection or non-selection 
post 

Not Applicable 

6. Age Limit for direct recruits 35 years 

7. Educational and other 
qualifications required for direct 
recruits 

Essential: 
1. Master’s degree in Library Science/ Library & Information 
Science or an equivalent qualification from a recognised 
university/institute. 
2. 5 years experience as Senior Library Assistant or 
equivalent grade in Level-6. 
 
Desirable Qualification: 

I. Experience of working in university/Institute/Council 
or any other organisation of repute in the relevant 
field. 

II. Experience of computing Library activities. 

8. Whether age and educational 
qualifications prescribed for direct 
recruits will apply in the case of 
promotes 

Not Applicable 

9 Period of probation, if any Two Years. 

 
 

10 

Method of recruitment: whether by 
direct recruitment or by promotion 
or by deputation / absorption and 
percentage of the posts to be filled 
by various methods. 

100%   by direct recruitment, failing which by 
Deputation  including Short Term Contract. 

11 In case of recruitment by 
promotion/ deputation/ absorption, 
grades from which promotion/ 
deputation/ absorption to be made 

Deputation: Possessing same qualification as in column no. 7. 

12 Composition of Selection 
Committee for direct recruitment 

As per Recruitment Rules (Non-Teaching Employees), 2021 
– Appendix-1 

13. Circumstances in which UPSC/ 
ASRB is to be consulted in making 
recruitment. 

Not Applicable 
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CENTRAL AGRICULTURAL UNIVERSITY, IMPHAL 

(Established under the Central Agricultural University Act, 1992) 

RECRUITMENT RULES FOR THE POST OF SENIOR LIBRARY ASSISTANT 

 

1. Name of Post Sr. Library Assistant 

2. Number of Post(s) 8(eight) 

3. Classification Group ‘B’ 

4. Level of Pay Level-6 (Grade Pay Rs. 4,200 in 6th CPC) 

5. Whether selection or non-selection 
post 

Not Applicable 

6. Age Limit for direct recruits 30 years. 

7. Educational and other qualifications 
required for direct recruits 

Essential: 
1. Bachelor degree in Library Science/ Library & 
Information Science or an equivalent qualification from a 
recognised university/institute. 
2. 5 year experience as Library Assistant or equivalent grade 
in Library Cadre Level-5. 
 
Desirable Qualification: 
I. Experience of working in university/Institute/Council or 
any other organisation of repute in the relevant field. 
II. Experience of computing Library activities. 

8. Whether age and educational 
qualifications prescribed for direct 
recruits will apply in the case of 
promotes 

Not Applicable 

9 Period of probation, if any Two Years. 

10 Method of recruitment: whether by 
direct recruitment or by promotion 
or by deputation / absorption and 
percentage of the posts to be filled 
by various methods. 

100% by Direct Recruitment failing which by Deputation / 
Short term Contract 

11 In case of recruitment by 
promotion/ deputation/ absorption, 
grades from which promotion / 
deputation / absorption to be made 

Short Term Contract: Possessing educational qualification 
and experience as prescribed in Col. 7 

12 Composition of DPC As per Recruitment Rules (Non-Teaching Employees), 2021 
– Appendix-1 

13. Circumstances in which UPSC/ 
ASRB is to be consulted in making 
recruitment. 

Not Applicable 
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CENTRAL AGRICULTURAL UNIVERSITY, IMPHAL 

(Established under the Central Agricultural University Act, 1992) 

RECRUITMENT RULES FOR THE POST OF LIBRARY ASSISTANT 

 

1. Name of Post Library Assistant 

2. Number of Post(s) 27 (Twenty seven) 

3. Classification Group ‘C’ 

4. Level of Pay Level-5 (Grade Pay Rs. 2,800 in 6th CPC) 

5. Whether selection or non-selection 
post 

Not Applicable. 

6. Age Limit for direct recruits 30 years 

7. Educational and other qualifications 
required for direct recruits 

Essential: 
Bachelor’s degree in Library & Information Science/ 
Library Science or equivalent from recognised 
university/institutes. 

 
Desirable: Post Graduate Diploma in Library Automation and 

Networking, PGDCA or equivalent from a recognized 

institution. 

8. Whether age and educational 
qualifications prescribed for direct 
recruits will apply in the case of 
promotes 

Not Applicable 

9 Period of probation, if any Two Years 

 

 

10. 

Method of recruitment: whether by 

direct recruitment or by promotion or 

by deputation / absorption and 
percentage of the posts to be filled by 
various methods. 

 

 

100% by Direct recruitment/Deputation including Short Term 
Contract 

11. In case of recruitment by promotion/ 
deputation/ absorption, grades from 
which promotion/ deputation/ 
absorption to be made 

Deputation : Officers of the Central /State or similar services/ 
semi-Govt. / PSU/ Statutory or Autonomous organizations or 
University/ Institutions of National importance: 
a) Holding analogous post, and 
b) Possessing educational qualification and experience as 
prescribed in Col. 7 

12. Composition of Selection Committee 
for direct recruitment/Deputation 

As per Recruitment Rules (Non-Teaching Employees), 2021 
– Appendix-1 

13. Circumstances in which UPSC/ 
ASRB is to be consulted in making 
recruitment. 

Not Applicable 
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CENTRAL AGRICULTURAL UNIVERSITY, IMPHAL 

(Established under the Central Agricultural University Act, 1992) 
RECRUITMENT RULES FOR THE POST OF INFORMATION & PUBLICITY OFFICER 

 
1. Name of Post Information & Publicity Officer 

2. Number of Post(s) One (01) 

3. Classification Group ‘B’ 

4. Level of Pay Level-7 (Grade Pay Rs. 4,600 in 6th CPC) 

5. Whether selection or non-selection post Not Applicable 

6. Age Limit for direct recruits 30 years 

7. Educational and other qualifications 
required for direct recruits 

Essential: 
i. Bachelor’s Degree in Journalism/Public Relations or 

equivalent qualification from a recognised university/ 
institutes. 

ii. 3 years’ experience in the relevant field.  
 
Desirable: 

Experience in the field of science journalism with 
handling exhibition, mela and press& media etc. 

8. Whether age and educational 

qualifications prescribed for direct  

recruits will apply in the case of 
promotees 

Not Applicable 

9 Period of probation, if any Two years 

10. Method of recruitment: whether by direct 
recruitment or by promotion or by 
deputation / absorption and percentage of 
the posts to be filled by various methods. 

100% by Direct recruitment//Deputation including Short 
Term Contract 

11. In case of recruitment by promotion/ 

deputation/ absorption, grades from 
which promotion/ deputation/ absorption 
to be made 

Deputation: Officers holding analogous posts on regular 
basis in the Central/ State Government, Universities and 
other autonomous organizations. 

12. Composition of Selection Committee for 
direct recruitment 

As per Recruitment Rules (Non-Teaching Employees), 
2021 – Appendix-1 

13. Circumstances in which UPSC/ ASRB is 
to be consulted in making recruitment. 

Not Applicable 
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CENTRAL AGRICULTURAL UNIVERSITY, IMPHAL 

(Established under the Central Agricultural University Act, 1992)  

 

RECRUITMENT RULES FOR THE POST OF SENIOR COMPUTER OPERATOR/ PROGRAMMER 

 

1. Name of Post Senior Computer Operator/ Programmer 

2. Number of Post(s) One (01) 

3. Classification Group ‘A’ 

4. Level of Pay Level-10 (Grade Pay Rs. 5,400 in 6th CPC) 

5. Whether selection or non-selection 
post 

Not Applicable 

6. Age Limit for direct recruits 35 years 

7. Educational and other 
qualifications required for direct 
recruits 

Essential: 

(i)  Master’s Degree in Computer Applications or 
M.Sc (Computer Science/Information 
Technology) from a recognized 
University/Institute; or BE/B.Tech. in 
Computer Engineering/ ECE. 
 

(ii) Three years post qualification experience in 
Programming/University Information System 
in Government/PSU/
 Autonomous Body/Statutory Body or in any 
recognized institution 
 
Desirable: 
M.E./M.Tech in Computer
 Engineering/ Computer Science/Computer 
Technology/ Computer Science & 
Engineering/ Information Technology from a 
recognized University/Institute. 

 
8. Whether age and educational 

qualifications prescribed for direct 

recruits will apply in the case of 
promotes 

Not Applicable 

9 Period of probation, if any Two years 

10. Method of recruitment: whether by 
direct recruitment or by promotion 
or by deputation / absorption and 
percentage of the posts to be filled by 
various methods. 

100% Direct Recruitment/ Deputation including Short Term 
Contract 

11. In case of recruitment by promotion/ 
deputation/ absorption, grades from 
which promotion/ deputation/ 
absorption to be made 

 

Deputation : Officers of the Central /State or similar services/ 

semi-Govt. / PSU/ Statutory or Autonomous organizations or 
University/ Institutions of national importance: 

a) Holding analogous post, and 

b) Possessing educational qualification and experience as 
prescribed in Col. 7 

12. Composition of Selection 
Committee for direct recruitment/ 
promotion/ deputation 

As per Recruitment Rules (Non-Teaching Employees), 2021 
– Appendix-1 

13. Circumstances in which UPSC/ 
ASRB is to be consulted in making 
recruitment. 

Not Applicable 
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CENTRAL AGRICULTURAL UNIVERSITY, IMPHAL 

(Established under the Central Agricultural University Act, 1992)  

 

RECRUITMENT RULES FOR THE POST OF COMPUTER OPERATOR 

 
1. Name of Post Computer Operator 

2. Number of Post(s) 12(twelve) 

3. Classification Group ‘B’ 

4. Level of Pay Level-6 (Grade Pay Rs. 4,200 in 6th CPC) 

5. Whether selection or non-selection 
post 

Not Applicable 

6. Age Limit for direct recruits 30 years 

7. Educational and other 
qualifications required for direct 
recruits 

Essential:- 
Bachelor’s Degree in Computer Applications/ Information 
Technology/Computer Science from a recognized 
university 
/institute. 
 
Desirable:- One year experience of post-degree working in 
any organization of repute in the relevant field. 

8. Whether age and educational 
qualifications prescribed for direct 
recruits will apply in the case of 
promotes 

Not applicable 

9 Period of probation, if any Two years. 

10. Method of recruitment: whether 
by direct recruitment or by 
promotion or by deputation / 
absorption and percentage of the 
posts to be filled by various 
methods. 

100% by Direct Recruitment, failing which by Short Term 
Contract. 

11. In case of recruitment by 
promotion/ deputation/ 

absorption, grades from which 

promotion/ deputation/ absorption 
to be made 

Not applicable. 

12. Composition of Selection 
Committee for direct recruitment/ 
Deputation 

As per Recruitment Rules (Non-Teaching Employees), 2021 
– Appendix-1 

13. Circumstances in which UPSC/ 
ASRB is to be consulted in 
making recruitment. 

Not Applicable 
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CENTRAL AGRICULTURAL UNIVERSITY, IMPHAL 

(Established under the Central Agricultural University Act, 1992)  

 

RECRUITMENT RULES FOR THE POST OF HORTICULTURE ASSISTANT 

 
1. Name of Post Horticulture Assistant 

2. Number of Post(s) 10(ten) 

3. Classification Group ‘B’ 

4. Level of Pay Level-7 (Grade Pay Rs. 4,600 in 6th CPC) 

5. Whether selection or non-selection 
post 

Not Applicable 

6. Age Limit for direct recruits 30 years 

7. Educational and other qualifications 
required for direct recruits 

Essential: 
B.Sc (Agri) degree with specialization in Horticulture/B. 
Sc.(Hort) 

8. Whether age and educational 
qualifications Prescribed for direct 
recruits will apply in the case of 
promotes 

Not Applicable 

9 Period of probation, if any Two years 

 
 

10. 

Method of recruitment: whether by 

direct recruitment or by promotion or 

by deputation / absorption and 
percentage of the posts to be filled by 
various methods. 

100% by direct Recruitment 

11. In case of recruitment by promotion/ 
deputation/ absorption, grades from 
which promotion/ deputation/ 
absorption to be made 

Not Applicable 

12. Composition of Selection Committee 
for direct recruitment 

As per Recruitment Rules (Non-Teaching Employees), 2021 
– Appendix-1 

13. Circumstances in which UPSC/ 
ASRB is to be consulted in making 
recruitment. 

Not Applicable 
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CENTRAL AGRICULTURAL UNIVERSITY, IMPHAL 

(Established under the Central Agricultural University Act, 1992) 
RECRUITMENT RULES FOR THE POST OF LIVESTOCK/ FARM ASSISTANT 

 

1. Name of Post Livestock/Farm Assistant 

2. Number of Post(s) 40(forty) 

3. Classification Group ‘C’ 

4. Level of Pay Level-5 (Grade Pay Rs. 2,800 in 6th CPC) 

5. Whether selection or non-selection 
post 

Not Applicable. 

6. Age Limit for direct recruits 30 years 

7. Educational and other 
qualifications required for direct 
recruitment 

Essential: 
Bachelor’s degree in Agriculture and allied sciences from a 
recognized University relevant to the job. 

 
Desirable: Experience of working in public/private sector 
farm in the job. 

8. Whether age and educational 

qualifications Prescribed for direct 
recruits will apply in the case of 
promotes 

Not applicable 

9 Period of probation, if any Two Years 

10 Method of recruitment: whether by 
direct recruitment or by promotion 

or by deputation / absorption and 

percentage of the posts to be filled by 
various methods. 

100%  Direct recruitment 

11 In case of recruitment by 
promotion/ deputation/ absorption, 
grades from which promotion/ 
deputation/ absorption to be made 

Not applicable 

12 Composition of Selection 
Committee for direct recruitment 

As per Recruitment Rules (Non-Teaching Employees), 2021 
– Appendix-1 

13. Circumstances in which UPSC/ 
ASRB is to be consulted in making 
recruitment. 

Not Applicable 
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CENTRAL AGRICULTURAL UNIVERSITY, IMPHAL 

(Established under the Central Agricultural University Act, 1992) 
 
RECRUITMENT RULES FOR THE POST OF FIELD CUM LABORATORY ASSISTANT 

 

1. Name of Post Field -Cum -Laboratory Assistant 

2. Number of Post(s) 133 (one hundred thirty three) 

3. Classification Group ‘C’ 

4. Level of Pay Level-5 (Grade Pay Rs. 2,800 in 6th CPC) 

5. Whether selection or non-selection 
post 

Not Applicable. 

6. Age Limit for direct recruitment 30 years 

7. Educational and other 
qualifications required for direct 
recruits 

Essential: 
Bachelor’s degree in science including Agriculture and allied 
Sciences relevant to agriculture from a recognized 
University/institutes. 

 
Desirable: Experience of working in public/private sector 
farm in the job 

8. Whether age and educational 

qualifications Prescribed for direct 

recruits will apply in the case of 
promotes 

Not Applicable 

9 Period of probation, if any Two Years 

10 Method of recruitment: whether by 
direct recruitment or by promotion 
or by deputation / absorption and 
percentage of the posts to be filled 
by various methods. 

100 %  by direct recruitment 

11 In case of recruitment by 
promotion/ deputation/ absorption, 
grades from which promotion/ 
deputation/ absorption to be made 

Not Applicable. 

12 Composition of Selection 
Committee for direct recruitment 

As per Recruitment Rules (Non-Teaching Employees), 2021 
– Appendix-1 

13. Circumstances in which UPSC/ 
ASRB is to be consulted in making 
recruitment. 

Not Applicable 
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CENTRAL AGRICULTURAL UNIVERSITY, IMPHAL 

(Established under the Central Agricultural University Act, 1992) 

RECRUITMENT RULES FOR THE POST LABORATORY ASSISTANT 
1. Name of Post Laboratory Assistant 

2. Number of Post(s) 6(six) 

3. Classification Group ‘C’ 

4. Level of Pay Level-2 (Grade Pay Rs. 1,900 in 6th CPC) 

5. Whether selection or non-selection 

post 

Not Applicable. 

6. Age Limit for direct recruits 30 years 

7. Educational and other 

qualifications required for direct 

recruits 

Essential: 

10+2 with science or its equivalent examination 

Desirable: Experience of working in Science Laboratories 

of Academic/ Research institution. 

8. Whether age and educational 

qualifications Prescribed for direct 

recruits will apply in the case of 

promotes 

Not Applicable 

9 Period of probation, if any Two Years 

10 Method of recruitment: whether by 

direct recruitment or by promotion 

or by deputation / absorption and 

percentage of the posts to be filled 

by various methods. 

100 %  by direct recruitment 

11 In case of recruitment by 

promotion/ deputation/ absorption, 

grades from which promotion/ 

deputation/ absorption to be made 

Not Applicable. 

12 Composition of Selection 

Committee for direct recruitment 

As per Recruitment Rules (Non-Teaching Employees), 2021 
– Appendix-1 

13. Circumstances in which UPSC/ 
ASRB is to be consulted in making 
recruitment. 

Not Applicable 
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CENTRAL AGRICULTURAL UNIVERSITY, 

IMPHAL 

(Established under the Central Agricultural University Act, 1992) 

RECRUITMENT RULES FOR THE POST OF Multi Tasking Staff (MTS) 

 

1. Name of Post MTS 

2. Number of Post(s) 354 (three hundred fifty four) 

3. Classification Group ‘C’ 

4. Level of Pay Level-1 (Grade Pay Rs. 1,800 in 6th CPC) 

5. Whether selection or non-selection 
post 

Not Applicable 

6. Age Limit for direct recruits 18-25 years 
(Relaxation of upper age shall be allowed as per order of the GoI)  

(Age   relaxation will be gi ven for persons   who   have worked 

in University either a casual labour or contractual worker for   a 

period for which they had been engaged). 

7 Educational and other qualifications 
required for direct recruits 

Essential: 
Passed Matriculation Examination from recognised board.  
 
Desirable: Experience of working in Central /State or 

similar services/ semi-Govt. / PSU/ Statutory or Autonomous 
organizations or University/ Institutions 

8. Whether age and educational 

qualifications Prescribed for direct 

recruits will apply in the case of 
promotes 

Not Applicable 

9. Period of probation, if any Two Years 

10 Method of recruitment: whether by 
direct recruitment or by promotion 

or by deputation / absorption and 

percentage of the posts to be filled 
by various methods. 

100%  by Direct recruitment 

11 In case of recruitment by promotion/ 
deputation/ absorption, grades from 
which promotion/ deputation/ 
absorption to be made 

Not applicable 

12 Composition of Selection 
Committee for direct recruitment 

As per Recruitment Rules (Non-Teaching Employees), 2021 
– Appendix-1 

13. Circumstances in which UPSC/ 
ASRB is to be consulted in making 
recruitment. 

Not Applicable 

 


